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promote disability and

disability equality

actively promote

equality impact assessment disability equality.
Curriculum All children Ensure teaching methods Already in place All staff Role models Our school
Developments and fesources encourage LH — Dedicated referred to in values and
Quality of Teaching | Children with positive attitudes and PE Lead / Sports | teaching recognises
To promote disabilities currently | greater understanding of September 2018 Coach Planning monitored diversity. All
Citizenship teaching | in school. diversity with a particular and ongoing and demonstrates children have a
throughout school regard to issues of race, opportunities for sense of
and ensure this cultural disadvantage, cultural diversity, belonging.

learning is a thread
throughout the
appropriate
curriculum areas and
linked to British
Values and PSHE

disability and gender.

display and
assemblies also
incorporate similar.
Diversity is
promoted and
discrimination is
challenged.

Equal access is
promoted in extra-
curricular activities

Children’s own
experiences of
cultural diversity
are explored
during lessons,
assemblies and
displayed where
possible.

Our after school
clubs promote
equality eg. girls
play in school
football team A
wide range of
clubs are
available for all
pupils to attend




